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PAY DIFFERENTIAL 424 
RETENTION INCENTIVE DIFFERENTIAL PAY – DEPARTMENT OF 

DEVELOPMENTAL SERVICES – SONOMA DEVELOMENTAL CENTER, FAIRVIEW 
DEVELOPMENTAL CENTER AND PORTERVILLE DEVELOPMENTAL CENTER, 

GENERAL TREATMENT AREA - BARGAINING UNIT 07 EMPLOYEES 
 

Established:  07/01/2016 

 
CLASS TITLE 

 
CBID 

 
RATE 

EARNINGS 
ID 

 
DEPARTMENT/LOCATION 

Rank and File:    Department of Developmental 
Services (DDS) 

 
Sonoma Developmental Center 

 
Fairview Developmental Center 

 
Porterville Developmental 

Center, General Treatment 
Area 

All Classes R07 $250 per quarter 9W1 

$500 per quarter 9W1 

 

 

CRITERIA 

Sonoma Developmental Center (SDC) 
 

1. Effective July 1, 2016, newly hired and current SDC employees are eligible to accrue a retention 
incentive stipend. 

 
2. For each full quarter worked during the fiscal year 2016/2017, employees will accrue two hundred 

and fifty dollars ($250). 
 

3. Effective July 1, 2017, each employee will accrue five hundred dollars ($500) per full quarter 
worked. 

 
4. Employees shall not accrue more than six thousand dollars ($6,000) for the period of July 1, 2016 

through December 31, 2018 or closure (including warm-shut down), whichever comes last. 
 

5. Employees are eligible to be paid the accrued retention incentive stipend upon separation from 
DDS, if that separation occurs after December 31, 2017, or when the current June 29, 2016 
census of three hundred and forty-eight (348) residents (total population) at SDC decreases by 
50%, whichever occurs first. Separation includes retirement, layoff, death, transfer to another 
state department or voluntary separation. If an employee transfers to another developmental 
center which is accruing a retention incentive stipend the employee will continue to accrue the 
retention incentive stipend, according to that center's agreement. If an employee transfers to 
another developmental center or a community facility that is not receiving the retention incentive 
stipend, the employee will be paid the accrued retention incentive stipend accrued up to the date 
of transfer. 

 
6. Employees forfeit the accrued retention incentive stipend if they separate from DDS before 

December 31, 2017, or before if the current June 29, 2016 census of residents (total population) 
at SDC decreases by 50%, whichever occurs first. 

 
7. For the purpose of the retention incentive stipend, a full quarter is January through March, April 

through June, July through September and October through December of each calendar year in 
which an employee has physically worked a minimum of eleven (11) work days or eighty-eight 
(88) hours during each month of the full quarter. Employees on approved Industrial Disability  
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Leave (IDL) or Enhanced Industrial Disability Leave (EIDL) starting on or after July 1, 2016 will be 
considered as working on those days approved for IDL and EIDL. 

 
8. Employees working less than full time shall be eligible to accrue the retention stipend according 

to their time base. 
 

9. Employees who are terminated by the department or who are AWOL separated forfeit any and all 
accrued stipend. 

 
10. Employees who receive an adverse action during the accrual period forfeit the accrued stipend 

during the effective dates of the adverse action. 
 

11. Under no circumstances will an employee receive duplicate payment for a full quarter in which 
he/she has already received payment. If an employee separates from SDC and is paid for the 
accrued retention incentive stipend and the employee subsequently returns to SDC or any other 
developmental center receiving a retention incentive stipend, the employee may begin accruing 
the retention incentive stipend effective as of the return date. 

 
Fairview Developmental Center (FDC) 
 

1. Effective July 1, 2016, newly hired and current FDC employees are eligible to accrue a retention 
incentive stipend. 

 
2. For each full quarter worked during the fiscal year 2016/2017, employees will accrue two hundred 

and fifty dollars ($250). 
 

3. Effective July 1, 2017, each employee will accrue five hundred dollars ($500) per full quarter 
worked. 

 
4. Employees shall not accrue more than six thousand dollars ($6,000) for the period of July 1, 2016 

through December 31, 2021 or closure (including warm-shut down), whichever comes last. 
 

5. Employees are eligible to be paid the accrued retention incentive stipend upon separation from 
DDS, if that separation occurs after December 31, 2017, or when the current June 29, 2016 
census of two hundred and twenty-two (222) residents (total population) at FDC decreases by 
50%, whichever occurs first. Separation includes retirement, layoff, death, transfer to another 
state department or voluntary separation. If an employee transfers to another developmental 
center which is accruing a retention incentive stipend the employee will continue to accrue the 
retention incentive stipend, according to that center's agreement. If an employee transfers to 
another developmental center or a community facility that is not receiving the retention incentive 
stipend, the employee will be paid the accrued retention incentive stipend accrued up to the date 
of transfer. 

 
6. Employees forfeit the accrued retention incentive stipend if they separate from DDS before 

December 31, 2017, or before if the current June 29, 2016 census of residents (total population) 
at FDC decreases by 50%, whichever occurs first. 

 
7. For the purpose of the retention incentive stipend, a full quarter is January through March, April 

through June, July through September and October through December of each calendar year in 
which an employee has physically worked a minimum of eleven (11) work days or eighty-eight 
(88) hours during each month of the full quarter. Employees on approved Industrial Disability  
Leave (IDL) or Enhanced Industrial Disability Leave (EIDL) starting on or after July 1, 2016 will be 
considered as working on those days approved for IDL and EIDL. 
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8. Employees working less than full time shall be eligible to accrue the retention stipend according 

to their time base. 
 

9. Employees who are terminated by the department or who are AWOL separated forfeit any and all 
accrued stipend. 

 
10. Employees who receive an adverse action during the accrual period forfeit the accrued stipend 

during the effective dates of the adverse action. 
 

11. Under no circumstances will an employee receive duplicate payment for a full quarter in which 
he/she has already received payment. If an employee separates from FDC and is paid for the 
accrued retention incentive stipend and the employee subsequently returns to FDC or any other 
developmental center receiving a retention incentive stipend, the employee may begin accruing 
the retention incentive stipend effective as of the return date. 

 
Porterville Developmental Center (PDC), General Treatment Area (GTA) 
 

1. Effective July 1, 2016, newly hired and current PDC, GTA employees in positions subject to the 
GTA closure and layoffs are eligible to accrue a retention incentive stipend. 

 
2. For each full quarter worked during the fiscal year 2016/2017, employees will accrue two hundred 

and fifty dollars ($250). 
 

3. Effective July 1, 2017, each employee will accrue five hundred dollars ($500) per full quarter 
worked. 

 
4. Employees shall not accrue more than six thousand dollars ($6,000) for the period of July 1, 2016 

through December 31, 2021 or closure (including warm-shutdown), whichever comes last. 
 

5. Employees are eligible to be paid the accrued retention incentive stipend upon separation from 
DDS, if that separation occurs after December 31, 2017, or when the current June 29, 2016 
census of one hundred and fifty (150) residents (total population) at PDC, GTA decreases by 
50%, whichever occurs first. Separation includes retirement, layoff, death, transfer to another 
state department or voluntary separation. If an employee transfers to another developmental 
center which is accruing a retention incentive stipend the employee will continue to accrue the 
retention incentive stipend, according to that center's agreement. If an employee transfers to 
another developmental center, PDC Secured Treatment Area or a community facility that is not 
receiving the retention incentive stipend, the employee will be paid the accrued retention 
incentive stipend accrued up to the date of transfer. 

 
6. Employees forfeit the accrued retention incentive stipend if they separate from DDS before 

December 31, 2017, or before if the current June 29, 2016 census of residents (total population) 
at PDC, GTA decreases by 50%, whichever occurs first. 

 
7. For the purpose of the retention incentive stipend, a full quarter is January through March, April 

through June, July through September and October through December of each calendar year in 
which an employee has physically worked a minimum of eleven (11) work days or eighty-eight 
(88) hours during each month of the full quarter. Employees on approved Industrial Disability  
Leave (IDL) or Enhanced Industrial Disability Leave (EIDL) starting on or after July 1, 2016 will be 
considered as working on those days approved for IDL and EIDL. 

 
8. Employees working less than full time shall be eligible to accrue the retention stipend according 

to their time base. 
 

 



SECTION 14: PAY DIFFERENTIALS 

(Est. 07/01/16:  PL 18-07) 14.424.4 
 

 
9. Employees who are terminated by the department or who are AWOL separated forfeit any and all 

accrued stipend. 
 

10. Employees who receive an adverse action during the accrual period forfeit the accrued stipend 
during the effective dates of the adverse action. 

 
11. Under no circumstances will an employee receive duplicate payment for a full quarter in which 

he/she has already received payment. If an employee separates from PDC, GTA and is paid for 
the accrued retention incentive stipend and the employee subsequently returns to PDC, GTA or 
any other developmental center receiving a retention incentive stipend, the employee may begin 
accruing the retention incentive stipend effective as of the return date. 

 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 

PRO RATED Yes 

SUBJECT TO QUALIFYING PAY PERIOD Yes 

ALL TIME BASES AND TENURE ELIGIBLE  Yes/No* 

SUBJECT TO PERS DEDUCTION No 

 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 

OVERTIME No/Yes (FLSA) 

IDL No 

EIDL No 

NDI No 

LUMP SUM VACATION No 

LUMP SUM SICK No 

LUMP SUM EXTRA No 
 
*Retired Annuitants are not eligible unless appointed under Government Code 21232. 
 


